Compensation Worksheet

Use this worksheet to jot down your ideas and begin formulating your compensation approach – ensuring it covers each of the 4 pillars required. Be sure to consult with your HR Division and be aligned with Labor Laws & Regulations in your area before putting anything into practice.





1 Fixed Pay – Base Salary




2 Variable Pay – Profit-Sharing, Bonuses & Incentives








3 Paid Time Off – Vacation, Statutory Holidays & Sick Leave








4 Security & Extras – Healthcare, Insurance & More

Bonus


Health
Insurance


Salary


Retirement Program


Paid Time Off


Life & Disablity Insurance


Meal Breaks & Allowances


Gym Membership


Recognition & Praise


Flexible Working Arrangments


Professional Training


Other Perks
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